SC DEPARTMENT OF CORRECTIONS
-JOB POSTING NOTICE (EOE)-

THE LANGUAGE USED IN THI S DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT
BETWEEN THE EMPLOYEE AND THE AGENCY. THI' S DOCUMENT DOES NOT CREATE ANY
CONTRACTUAL RI GHTS OR ENTI TLEMENTS. THE AGENCY RESERVES THE RI GHT TO REVI SE THE
CONTENT OF THI' S DOCUMENT, | N WHOLE OR I N PART. NO PROM SES OR ASSURANCES,
WHETHER WRI TTEN OR ORAL, WH CH ARE CONTRARY TO OR | NCONSI STENT W TH THE TERMS OF
TH' S PARAGRAPH CREATE ANY CONTRACT OF EMPLOYMENT.

THE SOUTH CAROLI NA DEPARTMENT OF CORRECTI ONS |'S COVMM TTED TO PROVI DI NG EQUAL
OPPORTUNI TI ES TO ALL APPLI CANTS AND DOES NOT DI SCRI M NATE ON THE BASI S OF RACE,
COLOR, RELIGION, SEX (1 NCLUDI NG PREGNANCY), NATI ONAL ORI GIN, AGE (40 OR OLDER),
DI SABI LI TY OR GENETI C | NFORMATI ON.

OPENI NG DATE: 10/02/18 CLOSI NG DATE: 11/19/18 (4:30 PM

SCDC | NTERNAL TI TLE: RI SK MGMI' & COVPLI ANCE | SCDC PCSI TI ON #: 021696
HOURS/ VEEKLY: 037.50 SHI FT SCHEDULE: 01 WORK TI ME: 0830 AM - 0430 PM
LOCATI ON:  CHI EF LEGAL AND COMPLI ANCE OFFI CE, COLUMBI A (Rl CHLAND)

STATE JOB TI TLE: RI SK MGT&COWPLI ANCE AN | STATE JOB CLASS: AF10

PAY BAND/ LEVEL: 06 B

BAND: 06 SPECI AL | NCENTI VE: NO

H RI NG SALARY RANGE: $ 041561 - $ 053676 SCEIS POSITION #: 61082301

M NI MUM AND ADDI TI ONAL REQUI REMENTS:

A HI GH SCHOCOL DI PLOVA AND RELEVANT WORK EXPERI ENCE. A

BACHELOR S DEGREE MAY BE SUBSTI TUTED FOR THE REQUI RED

WORK EXPERI ENCE.

(OR AN ACCEPTABLE EQUI VALENCY AS APPROVED BY THE DI VI SI ON OF STATE
HUMAN RESOURCES). A BACHELOR S DEGREE | N PUBLI C HEALTH, PROGRAM
EVALUATI ON, SOCI AL SCI ENCE, BUSI NESS ADM NI STRATI ON, HEALTH

ADM NI STRATI ON, STATI STICS AND TWO (2) YEARS OF EXPERI ENCE | N QUALITY
| MPROVEMENT AND RI SK MANAGEMENT OR COVPLI ANCE AUDI TI NG OR AN
ASSCCI ATE' S DEGREE | N PUBLI C HEALTH, PROGRAM EVALUATI ON, SOCI AL

SCI ENCE, BUSI NESS ADM NI STRATI ON, HEALTH ADM NI STRATI ON, STATI STI CS
AND FOUR (4) YEARS I N QUALITY | MPROVEMENT AND RI SK MANAGEMENT OR
COWVPLI ANCE AUDI TI NG

PREFERRED: MASTER S DEGREE | N RELEVANT FI ELD (E. G PUBLI C HEALTH,
PROGRAM EVALUATI ON, SOCI AL SCI ENCE, BUSI NESS ADM NI STRATI ON, HEALTH
ADM NI STRATI ON, STATI STI CS) .

DESCRI PTI ON OF DUTI ES:

WORKS W TH THE DI VI SI ON DI RECTOR OF QUALI TY | MPROVEMENT & RI SK
MANAGEMENT (Q RM & Q RM PROJECT MANAGER TO DEVELOP & EXECUTE
STRATEG ES TO ACHI EVE | MPROVEMENTS THAT ALI GN W TH AGENCY GOALS,

POLI CI ES & PROCEDURES. PERFORMS QUALI TY | MPROVEMENT ASSESSMENTS
COWVPLI ANCE AUDI TS, AND EVALUATI ON OF THE AGENCY' S PROGRAMS & SERVI CES,
POLI CI ES, STANDARDS, PROCEDURES & CONTRCLS. ASSI STS | N DEVELOPMENT OF
COWVPLI ANCE DOCUMENTATI ON BASED ON | NSTI TUTI ONAL AUDI TS OF SYSTEMS
PROCESSES. DEVELOPS PROJECT SPECI FI C GOALS, MEASURES & CHANGE | DEAS.
DESI GNES MEASUREMENT SYSTEMS FOR PROCESS | MPROVEMENT, AUDI TI NG, AND
COWVPLI ANCE | NI TI ATI VES. ESTABLI SHES AND MAI NTAI NS EFFECTI VE | NTRA-
AGENCY RELATI ONSHI PS & SERVE AS SUBJECT MATTER EXPERT FOR QUALI TY

| MPROVEMENT WORK. ASSI STS | NSTI TUTI ONS | N LEARNI NG PRI NCI PLES & TOOLS
& METHODS. DEVELOPS TEMPLATES FOR SPECI FI C QUALI TY MEASURES. CONDUCTS
REQULAR POLI CY & PROCEDURE REVI EWs TO ENSURE COMPLI ANCE & MONI TORS



SC DEPARTMENT OF CORRECTIONS
-JOB POSTING NOTICE (EOE)-

| MPLEMENTATI ON DELI VERABLES. DETECTS & ADVI SES MANAGEMENT OF RI SKS.
COMVENTS:
MUST SUBM T RESUME W TH APPLI CATI ON.



	The Datastep Procedure
	SC DEPARTMENT OF CORRECTIONS


