
Mental health can impact your ability to work – Afl ac keeps on working, 
even when you can’t

 Afl ac 
Short-Term Disability Insurance

Mental health conditions are 
more common than you might 
think – one out of fi ve Americans 
struggled with a mental health 
condition in 2021.1
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Are your fi nances protected?

Afl ac Short-Term Disability Insurance coverage helps protect your most valuable asset – your 
income. It pays benefi ts (subject to a benefi t period and an elimination period) directly to you when 
you are unable to work due to a covered physical or mental health condition, helping to fi ll the 
gap from lost wages so you can focus on your recovery and get back to work as a healthy and 
productive employee.
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And they can have lasting 
impacts, beyond your mental and 
physical health, also aff ecting 
your work productivity and 
therefore, your fi nancial health.

Let’s face it, most people aren’t fi nancially prepared 
to handle a loss in wages with more than half 
saying they would be unable to go a month without 
income.4 

And 46% of all employees report they would not be 
able to pay more than $1,000 in out-of-pocket 
costs for an unexpected illness or injury.5

One in three employees say their mental health 
has aff ected their productivity in the past year, 
with experts estimating a 28% productivity loss 
across the board.2,3

Loss of productivity can lead to a decrease in 
working hours and therefore added fi nancial stress, 
causing conditions like anxiety and depression to 
worsen.


